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Supervisor, for staff members and student employees, 



 

 

- Providing a list of community resources and EFAP contact information. 

- Monitoring and evaluating the Policy. 
 

5.0 Confidentiality 

 

An employer who collects, maintains, or uses personal health information is required to protect 

the confidentiality of that information, unless limited disclosure is necessary to address related 

health and safety concerns.  

 

Documented health information is entrusted to the Human Resources Department for 

safeguarding and protection of confidentiality. 

 

Employees who have substance dependence are strongly encouraged to seek assistance through 



 

 

- The University will educate and inform employees with respect to Fitness for Work, the 

existence and effect of this Policy, and the availability of and the process for accessing 

the confidential EFAP. 

 

7.0 Procedures 

 




